
Board Remuneration Committee 

Terms of Reference 
  
 
1. The composition of the Committee 

 
The Remuneration Committee shall be appointed from amongst the 

independent non-executive members of the Board including the 
Chairman, and shall consist of not less than three members. 
 

The following members make up the current Remuneration 
Committee: 

 
Dr M. Norris, Ms. C. Curley and Mr D. Rafferty. 

 

The Chairman of the HFA shall be chairman of the Remuneration 
Committee. In his/her absence, the members present may choose a 

chairman from their number. 
 

The quorum for meetings of the Committee shall be two members 

thereof, present in person. 
 

 
2.   Frequency of meetings 

  
Meetings of the Committee shall be held on an ad-hoc basis, as 
required in order to exercise the powers, or perform the functions 

or responsibilities of the Committee, at such a time and place as 
notified to the Members. 

 
 
3. Authority 

 
 The Committee is authorised by the Board to consider any activity 

within its terms of reference. The detailed duties of the Committee 
are set out in paragraph 4 below. 

 

Individual members of the Remuneration Committee must pay 
particular attention to the avoidance of conflicts (or potential 

conflicts) of interests in approving or recommending loans. Should 
potential conflict arise, the Remuneration Committee should be 
informed. 

 
 The Committee, with Board approval, can obtain outside 

independent professional advice and secure the attendance of 
consultants with relevant experience and expertise, if it considers 
this to be necessary. 

 



No resolution shall be deemed passed at any meeting of the 

Remuneration Committee unless each member thereof present at 
such meeting shall have voted in favour of such resolutions. 

 
The provisions of Article 92 of the Articles of Association (relating to 
resolutions in writing) shall apply mutatis mutandis. 

 
 

 
4. Duties 
 

The duties of the Remuneration Committee shall be to: 
 

i.  make recommendations in relation to remuneration of the 
Chief Executive Officer for consideration by the Board and, if 
approved, refer to the Minister for the Housing, Planning, 

Community and Local Government; 
ii. carry out such other duties as may be assigned to it by the 

Board from time to time; and, 
iii. have the authority to investigate any matter within its terms 

of reference and the resources and information which it 
needs;  

 

 
5. Reporting procedures 

 
The Secretary of the Committee should circulate the minutes of 
meetings to all members of the Committee and the Board, at the 

next Board meeting. The Board publishes the names of the 
members of the Remuneration Committee in the HFA's Annual 

Report and Accounts. 


